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Abstract

The purposes of this research were to study and compare the opinions towards the
internal auditing staff’s working behaviors in Trat Provincial Health Department. The aspects of
genders, ages, educational levels, job positions and departments were studied. The populations were
the 162 personnel staff in the secondary care hospitals in the area of Trat Provincial Health
Department. The research instrument was the five-rating-scale questionnaire with the reliability
level of 0.98. The descriptive statistics were percentage, mean, standard deviation, t-test, one way
analysis of variance and the LSD method.

The major findings were as follows : 1) the opinions towards the internal auditing staff’s
working behaviors were at the high level. Every aspect was shown in the high level, ranging from
the aspects of moral, advising, knowledge of the internal auditing staff’s job descriptions,
characteristics and the internal auditing staff’s working methods respectively 2) the overall opinions
were viewed differently by personnel staff with different genders, ages, educational levels, and
departments, showing no statistical significance. The results gained from the personnel staff with

different job positions were differently identified with the .05 level of statistical significance.





