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Abstract

The purposes of this qualitative research aimed 1) to study the application of Chinese
astrology in the recruitment process of the SME business organizations in Trat 2) to study rules
used in the Chinese astrological application in the recruitment process and 3) to study the Chinese
astrology to integrate into the recruitment process. There are two groups of the research
population. The first sample group used in this study consisted of the 18 private business
operators of business owners in Trat, chosen by the purposive sampling. The second sample
group consisted of the 2 Chinese astrological specialists from the Association of the International
astrology, chosen by the snowball sampling. The research instrument used in the study
was the individual interview.

The research results showed that the Chinese astrology was the only one science
used to consider and predict people from their personal appearances and gestures.
Other astrological sciences need to know the particular people's information before making
a prediction. The Chinese astrology requires only the observation and consideration from people's
personal appearances. The Chinese astrological aspect of self-defense was focused in the SME
business organizations and used to do business, and control employees respectively because
this job responsibility had no chance of the colleague selection. The business operators, business
owners, and the Chinese astrological specialists' opinions towards the Chinese astrology
in the recruitment process indicated that this method can recruit employees and put them
on the right jobs although there are many people with good qualifications and abilities

in the society. The qualifications are not a matter of importance for the employee recruitment,



but the good employees who match the organization needs matter a great deal. Although
there in no proof about the Chinese astrology, this astrological science has recently been applied

to the big business organizations in the recruitment process.





