DINTTU IHUAUNAT. (2560). MEhinFangAmanesduimsenufinmiiawmanensagale
Tumsififanweans. Inoiwus a.u. (MUTmsmsaAny). TuNys : 1mImedy
v o =\
51909351 Iwns 5di.
™~ 2 a d
AMENIINM SN Inentinus
1 o Q{A o _—
Avaomnans19sonsaian Asmaiun nre. (Msusmsmsane) Usesunssums

aualssa ovua 15.a. (MIUSHISMIANE) NIFUNIT

UNAAED

¥ ¥
o Ao

msivensaiiiiaguszasdiite 1) AammediiFangAnssmedusmsaondng,
2) Anywmsagalalumsifidauvesng 3) AnvinnuduiussznitannzdinFamganisu
voduivisanuAnduusagelelumsififauvesng uaz 4) adeaumsnensainiig
Aindanganssuvesduimisaoiudnuriidwadeussgelelunisdfiadauyeang
nguded19i141un13350 18ud a3luaaudnu dadadiinauuaiufinisdn
Fsoudnu wa 17 Insfne 2559 TasdEmsquediedis $1uau 326 au ndesiiedld
lumsiseiunuuaeuammuuinasiddszanasm 5 szdu ulseendiu 2 aou fie aoud 1
wupaeuawiRsItuAzhinFmgans suvesduimsaaudn s1uau 48 o fiadne
Suunnedosening 30 8373 fmnnumdeiuveauuaeunuiidy 95 asud 2
nuugeunwiitafuusagsle lumsUfiAnuvesay S1uau 25 de imsneduunsiede
5¥M319 35 @983 Smanumdeduvesuuaeuniuify 95 wazmnnuiFeiuves
wuueu IR 97 adai 19 lumsinszideya 14un Aunds manudisuuy
masgu mdulssansanduiuiuuiiosdu MIAATILHNITDANBINY 0l

HANMSITEND 1) A1zfiingangAnssvesduivmaandne Tasswegluszauum
2) usegalelumsifianmvesng Tavsauegluszauinn 3) anwduiuiseniieniziiin
WangAnssuvesduimsanuAnuiduusegelelunsdfifauvesn; Tanuduiuiiu
mavanegluszdugeedniisdidgniadaisedy 01 Ao wgAnssudiimuurons
woAnssufihmuuiin woAnssufihmuumonars wganssudihuuusjananda uazngAnssy
Aiuvujaduniug 4) aumsnensainnzfinFgAnssuvesduivisanudnmiidemane

usagelalumsiiRamvesny Sosmwdrduilszneudas woanssufuimuunens wganssu

A(

Aiwvuyananda uazwgdnssudimuumonan Taolmdulszdnfanduiuinyqu



L .64 ansesmiuneInsaiusagslelumsfidnuvesag 18fevas 40 e reiiiudey
meadATsEAL 01 nazamnsaadreaums lumsnensainieaumsnnney 14
aumsneInsal lugUazuuudy fe
Y =154+ 34X+ 12X, + 13X,
aumMsneInsel lugilaziuuanasgu e

7 =239Z, +.16Z, + .16Z,,



Oraphan Thiankhanchat. (2017). The Leadership Behavior of The School Administrators
That Affect The Motivation in The Performance of The Teachers. Thesis. M.Ed.
(Educational Administration). Chanthaburi : Rambhai Barni Rajabhat University.

Thesis Advisors
Assistant Professor Pomsawad Sirasatanan Ed.D. (Educational Administration) Chairperson

Kamonwan Anan Ph.D. (Educational Administration) Member

Abstract

The purposes of this research were: 1) To study the leadership behavior and management
style of school administrators; 2) To study the motivation of teachers’ performance; 3) To study
the relationship between the leadership behavior and management style of school administrators
and the motivation of teachers’ performance; 4) To perform a regression analysis for the purpose
of prediction of teachers’ performance based on motivation form leadership behavior and
management style of school administrators. The research sample consisted of 326 teachers from
schools in the Secondary Educational Service Area 17, in the 2016 academic year. The research
instrument was a two-part, five-rating scale questionnaire. The first part, regarding leadership
behavior and management style, contained 48 items with a discrimination of between .30 and .73
and a reliability of .95. The second part, regarding teachers’ performance, contained 25 items with
a discrimination of between .35 and .83 and a reliability of .95. The overall reliability was .97.
The statistics used for analyzing the data were: percentage, mean, standard deviation, Pearson’s
product moment correlation coefficient and multiple regression analysis.

The results of the study were as follows: 1) Leadership behavior and management style
of school administrators was at a high level; 2) Motivation of teachers’ performance was at a high
level; 3) The relationship between leadership behavior of school administrators and the motivation
of teachers’ performance correlated positively at the relatively high level of .01 of statistical
significance for administrators who used the following management styles: Paternal/Maternal
leader, Team management, Middle of the road management, Authority compliance and Country club;
4) The regression analysis equation of motivation of teachers’ performance under the Paternal/Maternal

leader, Authority compliance and Middle of the road management styles of school administrators



had a multiple correlation coefficient of .64. The predictive power of the equation on the
motivation of teachers’ performance was 40 percent. There were statistically significant relationships
at the .01 level and the regression analysis equation is as follows:

Raw score predictive equation

Y =1.54 + 34X, + .12X, + .13X,

Standard scores predictive equation

Z= 392, + 16Z,, +.16Z,,





