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Abstract

The purposes ofthis research were: l) To study the leadership behavior and managernent

style of school administrators; 2) To study the motivation of teachers' performance; 3) To snrdy

the relationship berween the leadenhip behavior and management style of school administrators

and the motivation of teachers' performance; 4) To perform a rcgression analysis for the purpose

of prediction of teachers' performance based on motivation form leadenhip behavior and

management style of school administrators. The research sample consisted of 326 teachers from

schools in the Secondary Educational Service Area 17, in the 2016 academic year. The research

instrument was a two-part, five-rating scale questionnaire. The fint part, regarding leadenhip

behavior and management style, contained 48 items with a discrimination of between .30 and.73

and a reliability of .95. The second par! regarding teachers' performance, contained 25 items with

a discrimination of between .35 and .83 and a rcliability of .95. The overall reliability was .97.

The statistics used for analyzing the data were: perrentage, mean, standard deviation, Pearson's

product moment correlation coeflicient and multiple regression analysis.

The results of the study werc as follows: l) Leadership behavior and management style

of school administrators was at a high level; 2) Motivation of teachers' performance was at a high

level; 3) The relationship berween leadership behavior of school arlmini5gslsrs and the motivation

of teachen' performance correlated positively at the relatively high level of .01 of statistical

significance for adminisbators who used the following management styles: paternayMatemal

leader, Team rnanagernen! Middle ofthe mad management, Aulhority compliance and County club;

4) The rcgression analysis equation of motivation ofteachers' performance rmder rfie Paternal/Maternal

leader, Authority compliance and Middle of the road management styles ofschool administrators



had a multiple correlation coefficielt of .64. The Fedictive power of the equation on the

motivation of teachers' perfonnance was 40 percrnL There werc slatistically sierrificant rclationships

at the .01 level and the regression analysis equation is as follows:

Raw scorc prcdictive equation

i' = t.sa *.:14 *.12xr+.r3x3

Standard scores predictive equation

I
Z= .392,x6 + .l6z.xt + .l6zxr




