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Abstract

The purposes of this research were 1) to conduct a confirmatory factor analysis of

performance excellence among private schools in Rayong, 2) to construct a model of causal

relationships among the confirmatory factors, 3) to evaluate the model of causal relationships

among the confirmatory factors,4) to study the direct and indirect effects ofthe factors concemed

with performance excellence among private schools in Rayong. The samples included 400

secondary private school teachers in Rayong. The research instrument was a five-point Likert

scale questionnaire. The Index of Item-Objective Congruence (IOC) was between 0.60 and 1.00 ;

the Discrimination was between 0.45 and 0.78. The Reliability Co-efficient was at 0.99. The dala

were analyzed by descriptive statistics (Standard Deviation, Mean, Kurtosis, and Skewedness).

The confirmatory factors and their causal relationships were analyzed by LISREL 9.20 for

Student.

The findings were as follows. First, the acceptable factor value of the confirmatory

factors was between 0.43 and 0.56. The significant level of 15 confirmatory factors was at.01.

Second, the model ofcausal relationships among the factors consisted of l5 observable variables,

and 4 indeterminable latent variables. Third, the evaluation of the model indicated that it was in

congmence with the data at a good tevel of criteria, supported by statistical valtes i/(2= 42.21,

df :49, p-value = 0.742, RMSEA = 0.000, Standardized RMR = 0.010, GFI:0.986, and AGFI:

0.967. Additionally, the indeterminable latent variables suggest why the variance of performance

excellence factors occurred. Fourth, human resource development and strategic planning had

direct effects towards performance excellence while leadenhip, and strategic ptanning had

indirect effects.




