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Abstract

The purpose of this research were: 1) to study the school administrators transformational
leadership, 2)to study the teachers’ job satisfaction, 3)to measure the relationship between
transformational leadership of school administrators and teachers’ job satisfaction, 4) to create
a regression equation for school Administrator’s transformational leadership and teachers’ job
satisfaction. The sample consisted of 326 teachers in schools under the Secondary Educational
Service Area Office 17 in academic year 2016 by simple random sampling. The research
instrument was a five-rating scale questionnaire of two parts. Part 1: The questionnaire about
school administrators transformational leadership contained 20 items. The discrimination of items
was between .55 and .65. The reliability was .94. Part 2: The questionnaire about the teachers’
job satisfaction contained 25 items. The discrimination of items was between .61 and .69.
The reliability was .95. The reliability of the issue was .97. The statistics used for analyzing the
data were: percentage, mean, standard deviation, Pearson’s product moment correlation coefficient
and multiple regression analysis.

The results of the study were as follows: 1) School Administrators’ Transformational
Leadership were at the highest level. 2) Teachers” job satisfaction were at the highest level.
3) The relationship between transformational leadership of school administrators and teachers’ job
satisfaction, positively correlated with relatively high levels of statistical significance at the .01 level
(r,, = .82) since the school administrators transformational leadership were at the highest level and
teachers’ job satisfaction were at the highest level. 4) There were statistically significant
relationships at the .01 level which allowed the creation of a regression equation to predict the

following; Transformational Leadership of School Administrator Affecting Teacher’s Job



A

Satisfaction Raw score prediction equation Y = .82 + .82X. Transformational Leadership of

School Administrator Affecting Teacher’s Job Satisfaction Standard scores prediction equation
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