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Abstract

The purposes of this research were to study the employees’ opinion towards the
organizational culture of companies in Nikompattana Sub-district, Nikompattana District, Rayong
Province and to compare this opinion among those employees who were different personal
factors, company loyalty and organizational atmosphere. The sample consisted of 274 employees
from 5 companies. The instrument was a 5 rating scale questionnaire. The statistics used were
percentage, mean, standard deviation, t-test and F-test.

The results found were : 1) The opinion of the employees toward the organizational
culture of the companies was at a moderate level. Those aspects of the culture studied were rated at
a high level were reliability and decision making of the employees whereas responsibility and
creativity was at a moderate level. 2) The employees who were different personal factors and
organizational loyalty had no different opinion towards the organizational culture. The aspect they
had different opinion at 0.05 level was reliability. They also had different opinion towards the

atmosphere of the organization at 0.05 level.





