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Abstract

The purposes of this research were to study and compare teachers’ job satisfaction
classified by gender and the relationship between school administrators’ leadership and teachers’
job satisfaction in schools under the Secondary Educational Service Area Office 7. The samples
were 318 school teachers in the Secondary Educational Service Area Office 7. The research
instruments were 30 administrators’ leadership questionnaires and 30 teachers’ job satisfaction
questionnaires. The questionnaires showed the alpha - coefficient level of 0.88 and the discrimination
level of 0.40 - 0.85 for the school administrators’ leadership. The alpha - coefficient level of 0.86
and the discrimination level of 0.45 - 0.87 were identified in the questionnaires for the teachers’
job satisfaction. The statistics used for data analysis and hypothesis testing were frequency,
percentage, mean, standard deviation, alpha - coefficient and Pearson’s Product Moment Correlation.

The results of study were as follows : 1) School administrators’ leadership were at the
high levels. 2) Teachers’ job satisfaction were at the high levels. 3) The relationship between
school administrators’ leadership and teachers’ job satisfaction was positively at the high levels with

the statistical significance level of .01.





